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Valencia Declaration (2008)

Equal access to the labour market

The Assembly of European Regions (AER)(
), meeting on 18 and 19 September 2008 in Valencia (Spain) for its 8th Conference on Equal Opportunities between Women and Men,

I. Points out that women and men are born free and equal in dignity, rights(
) and responsibilities;

II. Condemns all discrimination on grounds of gender, race or ethnic origin, religion or beliefs, disability, age or sexual orientation and strongly supports the directives adopted by the European Union to protect each and every citizen(
);

III. Notes, however, that serious problems continue to exist with regard to women's access to and situation on the labour market. Although women's success rate at school and university is higher than men's, their rate of employment is much lower (57.2%) and the average pay gap between women and men remains around 15% for the same work and equal skills! In addition, women hold the majority of part-time jobs (76.5%), but only 33% of women are in top jobs (
). This absurd situation must change!

IV. Recognises that equal access to the labour market and the pay gap are two complex issues with multiple causes;

V. Nevertheless maintains that, over and above pure and simple discrimination, there are hidden reasons, the most important of which are career guidance and difficulties reconciling professional and family life. These reasons are rooted firmly in gender stereotypes and, despite legal provisions laying down gender equality, lead to an uneven division of women and men by occupation, training, sector and working hours, which results in pay and career inequalities;

VI. Recommends the establishment, as a matter of priority, of gender-based data and statistics to allow for accurate identification of the barriers to equal access to employment between women and men, and subsequently for better definition of the tools and training schemes to be put in place;

VII. Recommends that guidelines and financial efforts be focused on 1) career guidance and training, 2) reduction of pay gaps, 3) reconciliation of professional and private life. These three priorities are all closely tied to the absolute priority, namely combating gender stereotypes;

VIII. Concerning career guidance and training, the AER recommends inclusion of the gender dimension in occupational training policies, the implementation of a range of occupational training and retraining schemes designed especially with gender differences in mind, as well the promotion of entrepreneurial initiative and action by women.

IX. Concerning the pay gap, inequality in careers and consequently pension entitlement, the AER calls on the European regions to include gender mainstreaming systematically in the new integrated guidelines for growth and employment(
) and to include  clearly therein the elimination of the pay gap as one of the priorities for which the Member States must define objectives and target dates(
). It also proposes therefore that it be made compulsory to count in the calculation of pension entitlement not only work carried out on the labour market but also time devoted – by women and men – to caring for dependents;

X. Concerning reconciliation between professional and private life, the AER encourages all members to fulfil the Lisbon agenda and commit to create a change of society. Fairer regulations regarding, among others, child and elderly care, parental leave, a public system that will encourage gender equality, etc... would help to achieve a better balance between professional and private life for both women and men;
XI. Concerning migrant women, the AER proposes that measures be taken at European level to ensure the recognition of qualifications obtained in third countries. This would not only help reduce the obstacles that prevent migrant women and men from entering the labour market and developing their knowledge and know-how, but would also prevent them from being steered into the grey economy, where they risk exploitation and do not contribute to tax revenue;

XII. Proposes more particularly to the governments of the Regions of Europe, within the limits of their competencies, to encourage the development of positive actions in companies through the implementation of a regional Equality Plan (or Pact). 

XIII. Finally, the AER points out that without public policies matched with resources and aimed at 1) the elimination of gender stereotypes in society (the inherent cause of misogyny and homophobia), 2) equal economic independence for women and men, and 3) the eradication of violence related to sex and trafficking in human beings, there can be no real equality of opportunities between women and men. The AER is therefore ready to collaborate with the European Commission, in particular through the new European Institute for Gender Equality, which will soon be operational in Vilnius (LT)(
) and the European Union Fundamental Rights Agency in Vienna (AT), for effective implementation of the priorities set by the Commission for the Union's action on gender equality during the coming years. The AER has encouraged for the last decade the promotion of equal participation by women and men in decision-making at regional level, both in the EU and beyond its borders. The results of the latest regional elections in France and Spain have borne out the validity of its position and demonstrated that appropriate legislative proposals make it possible to attain democratic parity.
The AER reiterates the positions set out in the Catalonia Manifesto in 2002 and in the Venice (2003), Kiruna (2006) and Timisoara (2007) Declarations(
).

 Done in Valencia, Valencia Autonomous Community (Spain), 19 September 2008

� - The AER is the political organization of regions in Europe and their spokesperson at the European and international levels. Its mission is to defend the interests of the regions in the political process and to develop cooperation between regions. More than 250 regions from 33 European countries and 13 interregional organisations are members of the AER.


� United Nations, Universal Declaration of Human Rights, Article 1, 1948.


� Article 13 of the EC Treaty; see �HYPERLINK "http://ec.europa.eu/employment_social/legis_en.html"��http://ec.europa.eu/employment_social/legis_en.html� .


� 5th Report on equality between women and men 2008, COM(2008) 10, European Commission, DG EMPL, 2008


� Which is not the case in the Communication from the Commission to the European Council – Integrated Guidelines for Growth and Jobs (2008-2010), COM(2007) 803 final - PART V presented to the Spring EU Council in March 2008.


� Elimination of the pay gap between men and women is already one of the major concerns highlighted in the "Roadmap for equality between women and men 2006-2010": 


�HYPERLINK "http://ec.europa.eu/employment_social/gender_equality/gender_mainstreaming/roadmap_en.html"��http://ec.europa.eu/employment_social/gender_equality/gender_mainstreaming/roadmap_en.html�


� After considerable procrastination, the Institute is set to become operational in early 2009.


� All these documents may be downloaded in several languages from: http://www.a-e-r.org/en/themes-majeurs/equal-opportunities.html
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