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- Bureau Proposal to the AER General Assembly 2009 -
1. Introduction:

The AER Standing Committee on Equal Opportunities (SCEO) was proposed by the AER Bureau in Gothenburg on September 18, 2009. The existing AER Observatory on Gender Issues, a working group within AER Committee on Public Health & Social Affairs, had been debating in the past few years on Equal Opportunities between Women and Men at regional level. Regular surveys on Women’s representation in regional politics have been conducted (1997, 2002, 2006), and a series of political documents has been produced over the years: the Declaration of Turin (1997), the Manifesto of Catalonia (“on Women in the decision-making processes of the regions of Europe”, 2002) and the Declarations of Venice (2003), Kiruna (2006), Timisoara (“on Women and Migration“, 2007) and Valencia (on “Equal Access to the Labor Market”, 2008) – which were all favorably received by a large number of MEPs and other key leading European figures – have set clear political priorities for Europe’s regions in order to promote and actually achieve equal opportunities for women and men all across Europe.

This political activity, which will continue with the ‘S-Hertogenbosch Declaration on violence against women (2009), should also strive at delivering very concrete projects, for the direct benefit of the regions and their citizens.

2. Recent developments:
Because of the importance of the issue (there is no modern democracy without gender equality) and the need to carry out interdisciplinary and cross-disciplinary work, the Observatory on Gender Issues had been asking for a couple of years that it be granted rights that are equal to those of the other two AER Standing Committees. This implies, among other things, that its President should become a full member of the AER Presidium and its budget should be adapted accordingly (from 8000 EUR/year to 12500 EUR/year, in order to be able to afford interpretation in EN, FR and ES).
The AER Bureau, meeting in Gothenburg on September 18, 2009, agreed to propose to the AER General Assembly that this new status be granted, and proposed that the new Standing Committee be officially called “AER Standing Committee on Equal Opportunities”, thus extending the current focus of the Observatory on Gender Issues to all equality issues.
This development is of course very positive, as AER, through declarations of its Observatory on Gender Issues, had already condemned all discrimination on grounds of gender, race or ethnic origin, religion or beliefs, disability, age or sexual orientation.

However, it is very clear that gender issues and equality between women and men will remain the core issue of the new Standing Committee’s work, as we are all – before being black or white, gay or straight, young or old – either woman or man to start with. Women represent more than 50% of mankind and cannot therefore be qualified as a “minority” group. Furthermore, studies have shown that anyone thinking women are inferior to men for any reason will most certainly come up with the same prejudices about other races, sexual orientations, etc…, while people believing women and men are equal and should be given equal opportunities often think in the same way about other so-called “minority” groups. Therefore, the new “Standing Committee on Equal Opportunities” should be more precisely subtitled: “…for all women and all men”, clearly highlighting the fact that, while keeping a focus on gender issues, it will reach out to other equality issues that affect both women and men.
3. Further steps to be taken:

1. AER Committees are invited to elect two representatives – if possible one woman and one man – who can act as official contact persons and representatives for their committees and fuel information on the Committees’ work to the SCEO. This should be done during their plenary sessions in 2010. These representatives will then be invited to report on their committees’ activities and to present the SCEO’s activities to their committees at least once a year. They will also be able to facilitate common projects.
2. AER member regions are invited to send proposals on initiatives the new AER SCEO should be developing.
3. In order to make it easier for members to attend meetings of the SCEO, as well as to reduce interpretation and travel costs, working meetings of the new Standing Committee could be organized in collaboration with other Committees and the Bureau. This should not prevent, of course, a conference to be organized on a specific topic independently of any Committee or Bureau meeting. A good example of this new way of working will be the joint Conference on Women Entrepreneurship to be held in Istanbul in early 2010, which will be organized in close collaboration with Committee 1.
SC, 13.X.09


AER Brussels Office - Bureau de Bruxelles
Head Office – Siège central



Place Sainctelette 2 B-1080 BRUXELLES

6 rue Oberlin - F-67000 STRASBOURG



Tel : + 32 (0)2 421 85 12



Tel: +33 (0)3 88 22 07 07


 

Fax : +32 (0)2 421 83 69 



Fax: +33 (0)3 88 75 67 19



E-mail - Courriel : s.cools@aer.eu 

E-mail: secretariat@aer.eu



 





Website: www.aer.eu
	[image: image2.jpg]








