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	YRN’s Take on Youth Employment – in Times of the Economic Crisis

3rd meeting of the AER Youth Regional Network

Paris, 10-12 December 2009
Round Table 2

First employment:
First job - lost cause? Fostering equal opportunities for youth applying for their
first jobs.
Friday, 11 December 13.30 – 17.00




Round Table moderated by Rachel Rose, West Sussex Council (UK), Youth Department

One of the aims of the meeting in Paris is to identify and define the areas of regional youth employment policies that could facilitate the process of getting into the labour market. Therefore participants will work in one of 4 Round Tables focusing on various topics related to the youth employment. During Round Tables’ discussions, participants should discuss the topics and define which of them should be covered by the AER Youth Peer Review on Youth Employment.  

A moderator will lead participants of each group. In addition, each group should select one “rapporteur”: a participant who will take notes and who will make a 10 minutes speech-rapport of the results of the work during the Saturday morning plenary session. 

Objectives of each working group:

1. Presentation of the topic: a moderator will present the definitions and the main points concerning the topic. 

2. Exchange of best practice and experience: participants will be asked to discuss the topic and to exchange their regional experience. In addition, participants should prioritise the most important issues from their point of view.  

3. Preparation of the strategy in the framework of the cooperation in the Network: as YRN members act as ambassadors in their home regions, they will be asked to define concrete points they would like to focus on within their youth organisations, councils and parliaments so as to foster the level of skills required on the labour market among their peers.  

4. Contribution to the AER Youth Peer Review on Youth Employment: participants of the meeting will contribute to the AER Youth Peer Review. Thus, during Round Tables’ discussions they will  define points that their regional authorities should improve in the frames of the AER Youth Peer Review – to be launched by the Network in 2010. The results of this part will be presented during the Saturday’s Plenary Session. Conclusions will provide a starting point for the AER Youth Peer Reviews across Europe. Each working group should define up to TEN points concerning WHAT should be improved and WHY.  

Introduction to the topic

First employment: First job - lost cause? Fostering equal opportunities for youth applying for their first jobs.
Contemporary youth, although computer-literate, fluent in foreign languages and highly motivated, still face a threat of unequal treatment when applying for their first jobs. The main reason is the lack of professional experience, which results in accepting poorly paid

jobs and unfavorable working conditions. This round table will also focus on a school-to-work transition, which may be defined as the passage from the end of schooling to the first significant, ideally permanent employment of a young person.

During this workshop young people will focus on solutions to be implemented at regional level, such as ‘one stop shops’, ‘consultative centres’, ‘alumni networks’, i.e. various  means of reducing unemployment rates among young men and women and fostering their full integration into the labour market after education and training. It will also focus on highlighting hiring practices of employers in regard to contemporary youth. How to make sure that young people know their rights? Where to look for support? Can regional bodies foster acknowledgement of youth rights in their first employment?

According to the data presented by the Youth Employment Network half of the world’s population is under 25 years old. They make up 25% of the global working-age population. The global youth unemployment  rate is 44%.  Youth are more than 3 times as likely to be unemployed as adults. Among those active on the labour market, many young people work for long hours, on short-term and/or informal contracts, with low-pay and barely any social protection. These figures illustrate clearly the magnitude of the youth employment challenge. Although difficult to face the challenge within youth organizations, there are some steps that can boost young employees’ situation in their regions. 

Why regional policy-makers should bother? 

Youth employment is a long-term indicator of the overall employment situation, thus contributing to the level of economic performance. Still, a poor work-to-school transition, lack of job experience make young people prone to discrimination on the labour market. Regional authorities, as well as youth organisations can improve this situation by offering young people one stop shops regirding the process of applying for the first job, advisory points and alumni networks. These are experienced young workers that can contribute to the quality of such centres – they can provide a strong incentive to act for this in their home regions. In other words, not only regional policy-mlakers, but also youth organizations can prepare young people for the labour market. On the other hand, regional bodies can be immensely helpful in the process of preparing the labour market for young people. One of strategies tackling this challenge can be the AER Youth Peer Review which will rely on a thorough consultative process including policies and programmes based on other regions’ experience and youth policies already proved at a regional level in another country. 
Suggested discussion topics: 

· What are strengths of young employees? How to present them?

· What can be done by regional authorities to make young people aware that they have their rights on the labour market? 

· What is young employees’ value for their potential employers?  
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