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	YRN’s Take on Youth Employment – in Times of the Economic Crisis

3rd meeting of the AER Youth Regional Network

Paris, 10-12 December 2009
Round Table 1

Education as kick-off for professional career. 

Re-definition of skills required on the labour market.

Friday, 11 December 13.30 – 17.00




Round Table moderated by Jascha Scheele, AER Senior Policy Coordinator, Committee Education, Culture and Youth 

One of the aims of the meeting in Paris is to identify and define the areas of regional youth employment policies that could facilitate the process of getting into the labour market. Therefore participants will work in one of 4 Round Tables focusing on various topics related to the youth employment. During Round Tables’ discussions, participants should discuss the topics and define which of them should be covered by the AER Youth Peer Review on Youth Employment.  

A moderator will lead participants of each group. In addition, each group should select one “rapporteur”: a participant who will take notes and who will make a 10 minutes speech-rapport of the results of the work during the Saturday morning plenary session. 

Objectives of each working group:

1. Presentation of the topic: a moderator will present the definitions and the main points concerning the topic. 

2. Exchange of best practice and experience: participants will be asked to discuss the topic and to exchange their regional experience. In addition, participants should prioritise the most important issues from their point of view.  

3. Preparation of the strategy in the framework of the cooperation in the Network: as YRN members act as ambassadors in their home regions, they will be asked to define concrete points they would like to focus on within their youth organisations, councils and parliaments so as to foster the level of skills required on the labour market among their peers.  

4. Contribution to the AER Youth Peer Review on Youth Employment: participants of the meeting will contribute to the AER Youth Peer Review. Thus, during Round Tables’ discussions they will  define points that their regional authorities should improve in the frames of the AER Youth Peer Review – to be launched by the Network in 2010. The results of this part will be presented during the Saturday’s Plenary Session. Conclusions will provide a starting point for the AER Youth Peer Reviews across Europe. Each working group should define up to TEN points concerning WHAT should be improved and WHY.  

Introduction to the topic

Education as kick-off for professional career. Re-definition of skills required on the labour market.

Globalisation, advances in technology, ageing societies and ever-changing organisation of work result in the rising demand of skilled labour. More than 20.3 million additional jobs are expected by 2020. Thus overall demand for skills is likely to rise. For Europe to remain competitive, policy needs to ensure that the workforce can adapt to these requirements. The young generation entering the labour market in the next decade cannot fulfill all the labour market skill needs, which has implications for education and training. 

One of the factors reducing employability of youth are inadequate skills as well as skills mismatch. This challenge can be tackled by re-adjusting education and training, as well as fostering non-formal means of education, such as vocational training. Thus, one of the aims of this workshop will be to identify skills that young people get due to formal means of education. Participants will also focus on the skills that they obtain from the non-formal education. Although national curricula differ to a great extent in terms of preparing young people to enter the labour market, the gap between required and achieved skills can be eliminated at a regional level by non-formal means of education, as well as by efforts of regional youth organisations. Following the EU Communication on New Skills for New Jobs, a first assessment of the EU’s future skills and jobs requirements up to 2020 was defined. As a result, two objectives to be achieved at regional level can be identified: 

· Ensuring a better match between skills and labour market needs;
· Improvement of regions’ capacity to assess and anticipate the skills of young citizens.
Despite the fact that today young people are smaller in number due to demographic change and better educated than the previous generation, difficulties remain in entering the labour market. It goes without saying that unemployment rates decrease with the level of education. Interestingly enough, we live in times when diplomas are no longer guarantee of employment. There are several reasons for this, such as the mismatch between skills acquired in education and training and labour market requirements, as well as general labour market conditions. Which are the relevant skills for young people entering the labour market? Where to look for them? What are the forms of formal and/or non-formal education that can be useful for young people to attain those skills?

Suggested discussion topics:

· How to improve the monitoring of skills required on the labour market? 
· How to address skills mismatches?
· How to to develop better information on the required skills among young people?
· How the interregional cooperation can be useful in this respect? 
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