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	YRN’s Take on Youth Employment – in Times of the Economic Crisis

3rd meeting of the AER Youth Regional Network

Paris, 10-12 December 2009
Round Table 4

Youth Mobility n the European Labour Market – broadening horizons without risking brain drain.
Friday, 11 December 13.30 – 17.00




Round Table moderated by Sergio Nava, a journalist (Radio 24, Italy); author of the book ‘Young talents fleeing Italy’. (‘La Fuga dei Talenti’)
One of the aims of the meeting in Paris is to identify and define the areas of regional youth employment policies that could facilitate the process of getting into the labour market. Therefore participants will work in one of 4 Round Tables focusing on various topics related to the youth employment. During Round Tables’ discussions, participants should discuss the topics and define which of them should be covered by the AER Youth Peer Review on Youth Employment.  

A moderator will lead participants of each group. In addition, each group should select one “rapporteur”: a participant who will take notes and who will make a 10 minutes speech-rapport of the results of the work during the Saturday morning plenary session. 

Objectives of each working group:

1. Presentation of the topic: a moderator will present the definitions and the main points concerning the topic. 

2. Exchange of best practice and experience: participants will be asked to discuss the topic and to exchange their regional experience. In addition, participants should prioritise the most important issues from their point of view.  

3. Preparation of the strategy in the framework of the cooperation in the Network: as YRN members act as ambassadors in their home regions, they will be asked to define concrete points they would like to focus on within their youth organisations, councils and parliaments so as to foster the level of skills required on the labour market among their peers.  

4. Contribution to the AER Youth Peer Review on Youth Employment: participants of the meeting will contribute to the AER Youth Peer Review. Thus, during Round Tables’ discussions they will  define points that their regional authorities should improve in the frames of the AER Youth Peer Review – to be launched by the Network in 2010. The results of this part will be presented during the Saturday’s Plenary Session. Conclusions will provide a starting point for the AER Youth Peer Reviews across Europe. Each working group should define up to TEN points concerning WHAT should be improved and WHY.  

Introduction to the topic

Youth Mobility on the European Labour Market – broadening horizons without risking brain drain.
Brain drain 

Although youth mobility offers a wide range of opportunities, some claim that it contributes to the negative effects of brain drain. This results in the situation when qualified employees leave their home regions, which in turn negatively affects the local economic development. Still, it is one of the greatest opportunities for young people to get some proffessional experience, practice their language skills and broaden their professional horisons at the same time. 

In the framework of the AER Eurodyssée programme offering young people a chance to get some vocational training abroad, it became clear that  these are often the regional authorities can provide an incentive for young people to travel abroad. 

Flexicurity

Contemporary labour market demands a tremendous flexibility – not only in terms of  skills, but also one’s readiness to change geographical location. It affects both – young and experienced employees. Nevertheless, these are young people that are particularly vulnerable to threats stemming from labour mobility. Therefore, responding to the challenges arising from labour mobility, the Lisbon Strategy calls for new forms of labour flexibility and security. Flexicurity has been defined as ‘attempts to conciliate both employers' and workers' needs, flexibility and security, by ensuring the worker safe transitions inside the labour market, while maintaining and improving competitiveness of the companies and also preserving the European social model.’ How does this affect contemporary youth? Do young people are concerned about their security when it comes to labour mobility? 
Suggested topics :

· Youth labour mobility – how to define the term ? 

· What can be done by youth youth groups, regional governments and the private sector respectively to boost  youth labour mobility ?

· Does flexicurity reflect the European reality ? 

· What are the main challenges to be addressed at regional level when it comes to youth labour mobility?
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